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sub: Revisio, of Honorarium payabre to retired Government officers whoa.e appointed as Irrquiry officqrs i, Discipri,ary cases.

with thc ;lpp.oval of thc cornPetenf Authority, tlie corporate 0fflce hasprescribed the [crrus a,cl cortcliti<-rns ftrr apl:ointmcnt oi officers/rerirc,cl officers ash:cluiry 0rficers ancr revisecr the 
'ates 

of honorarium payabre to the Inquiry
1 0fticers/Pre*senting 0ffice.s fbr riepartnrerltal proceedings vicle communic,tionrt

., l , df bearing No' cl.l0[lll])/L,egal/a/4/2014/'23s3 dared 18.07 ,201"4. Recenrty, Dop&,r
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tl"-":.r'-,,i\ vicle office Memora,dum No. \42/4.0/2015-AVD.t dated 1,5rh seprember 2017 has
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conclitionsrbrappoinrmenrorreriredorTicersasrhernquiry

. ("h"" ('Illcel'along with rate' of honorariunr ancl r:lther allowances payable to the Inquiry. ('
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Category T'ime triiib,i- to
complete the inquiry
Pt'0ceedinos

Rate per case*"(rn
rupeesJ

,I'

I ,II'

\T)

vyncre llro nunrber of
witnesses citcd in the
charge sheet is more
than 10

B0o/o of rnoninry-frriic -

pension drawn

Where rhe numGffi
witnesses cited in fhecharge sheet are
between 6-10

(:tJVa af monrhly basic
pension drawn
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witnesses cited in the
chargt sheet is less than
6

500/o of ntonthly basic
pension drawn,

'flansport
Allowance

Secretarial
Assistance

Rs. ,10,000/- per case
Subjoct to the condition thaf the for: outst?ttion
jor"rmey, the actual expenses for Air/ltailway AC 1

will be i'eimbursed in acldition. (subject to the
.a pprovo l'*of*,th e" d iseipltnary* ''.arrthority*,ancf",-{or**
oulslation journey by Air journey wiil be perfbrmed
by Ail lndia in thc cireapest of the entitled class as
per their status before retirenrent and tickets will
have to be arranged through
aurhorizcd/pernrissible soLrrces. li journey is not
performed by Air India, prior approval for
travelling in airlines other than Air lndia would be
recluileci as per the prescribed procedur-e; Similarly
travelling by train would also be
perrarissible/restricted as per the fare of class
enfitled t! the ofticer before retirement.

I Where the number of
r,vitnesse# citecl in the
charge sheet is nlore
than '10

Iis,40,000

II Where the number
witnesses cifed" in-
chalge sheet
bctween 6-10

of

are

Rs.30,000

III Where the number of
witne sses ciled in the
charge sheet is less than
6

Rs. 20,000

* 500/o will be paicl on subtuission of the Incluiry Report. Remaining amount

will be paid within 4'5 days. In case it is nol. possible to proceed with the matter
due lo stay by collrts etc., the Incluiry 0{ticer may be discharged fi"orrr his/her
dLrties and paymcrtt of honorariunt ancl olher allowances will be macle on pro rata
birsis.

Lrnavoidable circurrrstances) with tl-re appr.oval of the riisciplinary authorily.
* The Inqr"riry 0fTicer shall subrnit the inquiry report after completiqg the

inquiry within 180 ctays fiom rhe clate of his/her appointment as the Inquiry
officer, Extension of time beyond 1tlC) clays can be granted only by the disciplinary
authority,



2' T'he rates of hotiorariunt pafable to the retired otficers of pSU,s ancl the
serving e,rployees of the conrpany who are appointed as Inq*iry
olficer:/Presenting ofJicer will retnain unchangecl fbr the present ancl tlrey will be
regulated as }ler corpo'erte Oflicc conrmu.icarion No. cllo
(HR)/Legal/ 4 / + /2014 /2383 dared 18.07.2014.,

3 Tlte atforesaicl rates ol' honorat'ium ancl other allowances shall be effective
from the date hereol.
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Copy to:.

OSD to CMt)
Sr. EA to Director (1'ech.J/ [A to Dire*or

Addl. General Manager (HR)
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AllAddirional GMs
Dy, General Manager (HRJ, Dy CVO
Company Secretary
Master lrolcier
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I

ISub: Revision of Honorarir:m payabJ-e to Inquiry Officers.
Sir,

As per SPMCIL CDA Rules , 2070, the disciplinary
cases are to be disposed of within a time frame following
prescribed procedure. The Units must have empanel-l-ed
Inquiry Officers on the basis of guidelines j-ssued vide
communication No.SPMCIL/VlG/75/L7/3023 dated 13.06.2017.
Department of Personnel and Training vide OM

No.142/75/2070-AVD-I dated 31"t Ju1y, 2072 has revised the
rates of honorarium payable to Inquiry
Officers/Presenting Officers. SPMCIL has also decided to
prescribe the terms and conditions for appointment of
officers/retired officers as Inquiry Officers and revise
the rates of honorarium payable to Inquiry
Officers/Presenting Officers for departmental proceedings
as under: -

1. For Administrative Cases
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Sr.
No.

Particu].ars Inquiry Officer Presenting,
OfficerWithout

prosecution
tli fnaqea<

wirh
prosecution

wit-nesses
1 Serving employees {5, ooo/- <1 ,500/- (5,000/-

2 Retired employees {15,000/- <25, 000 / -

2. For Cases involvingr vigri]-ance ang'Ie

Particulars Inquiry Offieer Presenting
OfficerWithout

prosecution
witnesses

Serving employees <1 ,500/- <10,000/- T10,000/-

Retired employees <25,000/- {35.000/--

Sr.
No. with

prosecution
witnesses

1

2

)J ."



2 " The grant of honorarium in the case of serving
employees wh.o are appointed as part-t--i-me Inqi: i r:y
Officers/Presenting Officers and retired Government
employees appointed as Inquiry Officers will be sublect
to the following terms and conditions: -

(i) fn combined cases of Disciplinary Inquiry
additional amount equal to 252 of the honorarium
will be paid per charged emPloyee.

(ii) If there is delay in completion of the Inquiry
which is not due to non-cooperation of the charged
officer or due to stay orders etc, the honorarium
shall be reduced by 50%.

(j-ii) In case of ex-parte proceedings, the amount of
honorarium may be reduced bY 50?.

(iv) For finaLization of the fnquiry Report at the
residence of the retired Inquiry officer- {5000/-
will be paid

(v) Secretarial AssisLance will be
Department.

(vi) Expenses towards conveyance will
the retired Inquiry Of f j-cers
meeting.

(vii) Expenses towards postal charges wilI reimbursed
as per actuals.

3. Before making payment to the Inquiry
Officer/Presenting Officer, whether serving or retired,
it may be ensured that: -

(a) All case records and Inquiry report (two ink
signed copies) properly documented and arranged are
handed over to the Disciplinary Authority by the
Inquiry Officer/Presenting Officer.

(b) The report cont.alning findings on each of the
Article of charge which has been enquired into,
whether proved or not, should be submitted by the
Inquiry Officer by clearly indicating his findings
against each charge.

provided by the

be reimbursed to
G <15 00 /- per

Y



4. Pending decision of the Administrative Ministry, the
retired Govt. /PSU employee will- not be nominated as
Inquiry Officer for future Disciplinary cases the subject
of which is on the Iist of Ministry of Home Affairs
requiring security clearance

5. The retired Government employee appointed as Inquiry
Of f icer -shal-l- maintain strict secrecy in relation to the
document he/she receives or information/data col.l-ected by
him/her in connection with the Inquiry and utilize the
same only for the propose of Inquiry in the case
entrusted'to him/her. No such documents/information or
data are to be divulged to any one during the Inqulry or
after presentation of the Inquiry Report. The Inquiry
Officer entrusted with the lnquiries will be required to
furnish an undertaking to maintain strict secrecy and
confidentiality of aIl records/documents/proceedings etc.

6. For serving officers, henceforth the Inqui-ry Officer
should be one level above the charged officer and in case
of retired Government/PSU official as Inquiry Officer,
hls designat:-on/Ievel just before retirement should be at
l-east equal or one level below the charged officer.
-t . The above terms and condi-tions and rates wiIl
effective for ongoing as welI as future Inquiries.

This issues with the
Authority.

approval of the Compet.ent

Yours faithfully,

be

fl*--
(B .J. Gdpta)

DGM (IR)

(Tech.)/ EA to

Copy to:-
1. OSD tO, CMD

2. EA to Dj-rector (HR) / EA to
CVO

3. Addl. GM (F&A)
4. A11 DGMs of Corporate Office
5. Master Folder

Director


